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Legislative Committee Update
Can PAs Match the Increasing Role of NPs in Our State?
As the shortage of Primary Care 
Physicians is increasing, they also 
want to decrease their work loads and 
liabilities. It is easier to hire NPs to 
meet this need, not due to their skills 
but due to the administrative burdens 
of the current state of supervision and 
additional legal obligations physicians 
have with PAs that they do not have 
with NPs.

With Governor Martinez's speeches 
promoting FNPs in rural communities 
and PAs being excluded, the Legisla-
tive Committee is feeling the pressure 
to figure out a plan to make PAs more 
available in both rural and metro 
communities by demonstrating how 
PAs are equal or better than FNPs in 
areas such as:

• Education per-requisites
• Education-didactic
• Education-clinical
• Scope of practice
• Billing
• Supervision
• CME requirements
• Board passing process
• Re-cert process/rotation
• Specialty involvement
• Rx ability
• DEA
• Malpractice

 

A review of the FNP Practice Act 
states that certified nurse practi-
tioners may:

1. Perform an advanced practice that 
is beyond the scope of practice of 
professional registered nursing;  

2. Practice independently and make 
decisions regarding health care 
need of the individual, family or 
community and carry out health 
regimens, including prescription 
and distribution of dangerous drugs 
and controlled substances included 
in Schedules II through V of the 
Controlled Substances Act; and 

3. Serve as a primary acute, chronic 
log-term and end of life health 
care provider and as necessary, 
collaborate with licensed medical 
doctors, osteopathic physicians or 
podiatrists. PAs DO THIS!

In light of this situation, we recall how 
the PA profession got started—med-
ics where chosen by doctors to receive 
additional training as they recognized 
their skills and abilities. With the 
current health care provider shortage, 
Physicians are once again beginning 
to recognize the need for PAs and we 
want to be able to meet that need.

continued on page 2

USF's Commitment to 
Community Service
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Calling All University of New Mexico 
Physician Assistant Alumni! 
by Michelle Garcia 

The UNM PA Program wants to know 
what you have been up to since you 
graduated from the Program. Where 
do you currently work? What spe-
cialties in medicine are you currently 
involved with? How has the PA 
profession changed since you have 
graduated from the program? First 
year UNM PA Students are currently 
busy with completing classes in 
neuroscience, pediatrics, geriatrics, 
and pharmacology. The class has also 
started their first continuity clinic. 
The continuity clinic is the student's 
first real exposure to the clinic setting. 
The second year PA students are on 
their final stretch of clinical rotations 
in various specialties such as surgery 
and women's health. The students 
would love to share their classroom 
and clinic experiences with the PA 
alumni, and hear from the alumni on 
their past experiences with the UNM 
PA Program.

The Program is at the beginning 
stages of developing the PA Alumni 
Association in order to make it 
possible for alumni to meet current 
students and network amongst other 
UNM PA alumni. To accomplish 

this, the UNM Class of 2015 Student 
Society has developed a LinkedIn 
profile to get the Association up and 
running. If you are not familiar with 
LinkedIn, it is a social networking 
site for different professions such as 
physician assistants. We hope that 
this LinkedIn profile will help the 
UNM PA Program expand our efforts 
to connect with alumni throughout 
the US. 

If you are a UNM PA graduate, 
be on the lookout for a LinkedIn 
invite through your email. You 
can also go to www.linkedin.com/
groups?gid=6567424&_mSplash=1 to 
join the PA Program’s LinkedIn pro-
file. Please note, you will need to sign 
up for a LinkedIn account in order to 
join. Joining LinkedIn does not cost a 
dime! If you would like more infor-
mation about the UNM PA Alumni 
Association, please contact the UNM 
PA Program at paprogram@salud.
unm.edu.

The UNM PA Program looks forward 
to connecting with our alumni, and 
we hope to make the Alumni Associa-
tion a success for years to come. e

Legislative Committee Update
continued from page 1

As PAs, we want to use our skills 
in the team approach which can be 
accomplished by the collaborative 
model used by NPs our state. Our 
politicians and physicians are 
accustomed to this model and it has 
worked well. We would like physicians 
to recognize that we view ourselves as 
vital members of an integrated health 
care system in which they are the lead 
figures. Without pushing forward 
to change the current model, it may 
appear to physicians, politicians and 
lay people that PAs lack the profes-
sional training and abilities of NPs. 
We as an association need to come 

together to support our politicians 
and governing boards in the process 
of making these needed changes.

New Mexico was one of the first if not 
the first state to allow NPs to expand 
their roles in providing care. New 
Mexico is now ready and poised to do 
the same for the physician assistant 
profession.

The Legislative Committee would 
like your input: What are your 
thoughts about changing to a more 

"collaborative" model? Email nmphysi-
cianassistant@gmail.com. e

www.linkedin.com/groups?gid=6567424&_mSplash=1
www.linkedin.com/groups?gid=6567424&_mSplash=1
mailto:paprogram%40salud.unm.edu?subject=
mailto:paprogram%40salud.unm.edu?subject=
mailto:nmphysicianassistant%40gmail.com?subject=
mailto:nmphysicianassistant%40gmail.com?subject=
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AAPA 2014 Conference Boston
by Sasha Sokolowski, PA-S

The 2014 AAPA Conference is coming up at the end of May 
and is taking place in Boston. This five day conference is 
suited for all involved in the PA profession: practicing PAs, 
retirees, students, physicians, and other healthcare profes-
sionals. Conference attendees will have access to over 270 
hours of CME activities in over 50 therapeutic categories. 
There are hands-on workshops as well as Interactive Case 
Presentations where you role play with other PAs in order 
to come to a correct diagnosis for the patient. Where else 
can you collaborate with over 6,000 PAs from every state 
and specialty? Every night after the CME sessions, there are 
dozens of events that range from scholarship fundraisers, 
alumni parties, award dinners, career fairs and the most 

exciting event of all, the National Medical Challenge Bowl, 
where you can cheer on your alumni program and even 
play along in the audience. There will be a Memorial Day 
Celebration to honor the profession’s military roots and all 
of the veterans and current PAs who serve our nation. Reg-
istration is currently open on the AAPA website along with 
detailed program information. Hope to see you there! e

What: AAPA Annual Conference
When: May 24th–28th 2014
Where: Boston, Massachusetts

Call for Nominations
BOARD OF DIRECTORS

It's that time of year as we begin to prepare for our new 
program year, which starts July 1, 2014. If you know of any-
one you would like to nominate for the NMAPA Board of 
Directors, please complete the form at http://www.nmapa.
com/#!nominations/c103e. The deadline for submitting 
nominations has been extended to May 1st. 

AWARDS

We are also accepting nominations for Award Recognitions 
which are presented at the Fall Primary Care Update in 
mid-September. If you know an outstanding PA or PA-MD 
team, please take the time to nominate them for this honor. 

NMAPA PA of the Year Award: Recognizes a PA who has 
demonstrated praiseworthy behavior in his/her professional 
role during this year and for ongoing accomplishments over 
time. The PA selected for this award exhibits behavior and 
traits which reflect favorably on him/herself and on the PA 
profession. Provides an example to the public and health-
care community of a PA who epitomizes the ideals of the 
profession. Must be a current member of the NMAPA but 
may not be a current board member. He/she must have two 
years of work experience as a PA in New Mexico. 

NMAPA PA/Physician Team of the Year Award: Recognizes 
a PA/Physician team who has demonstrated praiseworthy 
behavior in their professional roles during the year and for 
ongoing accomplishments over time. Exhibits behavior and 
traits which reflect favorably on them and on their respec-
tive professions. The emphasis on their contributions as a 
team is beyond that what it would be individually. Provide 
an example to the public and healthcare community of 
a PA/Physician team who epitomizes the ideals of the 
profession. The team must have at least two years of work 
experience in New Mexico. 

NMAPA Distinguished Fellow Award: Recognizes a 
PA who has made significant contributions to the PA 
profession and to NMAPA in his/her professional career. 
The award is open to NMAPA members including board 
members. Demonstrates consistent adherence to the  
highest principles of PA practice over a significant amount 
of professional lifetime. Has shown significant involvement 
with NMAPA over a lengthy amount of time involvement 
in professional development as a PA in areas other than 
NMAPA, and intellectual or educational achievement as a 
PA.

NMAPA Gerald H. Ross, PA-C Lifetime Achievement 
Award: Recognizes a PA who has exhibited the highest 
professional qualities both as a PA in general and through 
involvement with the NMAPA during his/her lifetime. 
Award open to NMAPA members and board members. 
Criteria is similar to the Distinguished Fellow Award but 
with greater experience.

For a detailed description of each award and their criteria, 
visit http://www.nmapa.com/#!nominations/c103e. e

Don't delay! 
Submit 

your nomina
tions 

today!
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University of St. Francis Physician Assistant Program Class of 2015:
Commitment to Healthcare Promotion and Community Service

The University of St. Francis Physician Assistant Program 
in Albuquerque, New Mexico has a unique commitment 
to service. As future medical providers, we have a special 
interest in promoting and contributing to organizations that 
have a healthcare component. In addition, we understand 
the importance of being good role models for our patients 
and community. Although PA school is a challenging and 
time-consuming endeavor, we find it extremely important 
to take time to give back to the community. It is our view 
that being a PA comes with a sense of social responsibility. 
With this in mind, we were happy to serve our community 
and respectable organizations that promote health and 
wellness. Throughout the past 13 months of didactic educa-
tion, the class of 2015 has demonstrated exemplary service 
in our community. We are proud of our accomplishments, 
and we plan to continue the tradition of service.

The class of 2015 was able to share our knowledge and 
directly benefit our community by assisting a local PA in 
performing free sports physicals for high school students. 
Each PA student was assigned to a high school student and 
was able to perform a full sports physical with supervision 
by a practicing PA. It was an informative and fun experi-
ence, and we were excited to put our newly learned physical 
exam skills to the test and provide an important service to 
the local community.

We also learned that there is more to healthcare than 
examining and treating patients. The mission of the USF 
PA Program is to provide care for the underserved, so 

we targeted an important public health issue in our own 
community: hunger. In conjunction with the class of 2014, 
we held a successful food drive that contributed 850 items 
to the Roadrunner Food Bank. Roadrunner Food Bank has 
been serving the Albuquerque community since 1980, and 
it provides much-needed food provisions for local families 
and individuals. Hunger and homelessness are common 
public health problems in the Albuquerque area, and our 
contribution helped provide food to those in need. The food 
bank depends on volunteers for many of its operations, so 
the class of 2015 also spent time onsite sorting and organiz-
ing donations. This month, we volunteered at the food bank 
again with the new class of 2016. 

The class of 2015 values fitness and living a healthy lifestyle, 
which we actively model in our community. With this 
in mind, we participated in several active events whose 
proceeds went to important healthcare organizations: The 

The USF Physician Assistant Program Class of 2015 poses in front of the Albuquerque campus.

USF PA students practice physical exam skills to be used for free high school sports physicals.

The classes of 2014 and 2015 pose with food items collected for Roadrunner Food Bank.

USF PA students sort food donations that will be going to local Albuquerque families.

The classes of 2015 and 2016 return to Roadrunner Food Bank for a day of service.
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Susan G. Komen Making Strides Against Breast Cancer 
5K, the UNM Fit for Fun 5K & Health Fair, the Ellen 
Reavis Race for Autism 5K, the Dirty Dash 5K for St. Jude’s 
Research Hospital, and the Glow Run for Ronald McDonald 
House Charities.

As Team TATA Box, the class of 2015 raised $1200 for the 
Susan G. Komen foundation, which benefits breast cancer 
research. We had a great turnout, with almost the entire 
class participating in the walk. It was inspiring to partic-
ipate alongside breast cancer survivors, those currently 
battling the disease, and those who were affected by the loss 
of a loved one to breast cancer. 

In conjunction with University of New Mexico Health 
Sciences Department, USF PA students participated in a 
health fair and 5K whose proceeds benefited the Healthy 
and Fit Children’s Clinic at the UNM Hospital. The health 
fair, which focused on ways to live a healthy lifestyle, 
featured booths manned by various medical professionals 
and students in those programs. By partnering with UNM 
PAs and other health professionals, we demonstrated the 
importance of teamwork and utilizing the entire healthcare 
team to promote wellness.

Several students ran in and donated to the Ellen Reavis 
Race for Autism 5K, benefiting the New Mexico Autism 
Society. The goal of this organization is to raise awareness 
and acceptance for those affected by autism, and to better 

the lives of those affected by autism. All money raised for 
this organization is utilized within New Mexico.

Another group of students participated in the Dirty Dash, a 
5K race through a mud obstacle course in order to benefit 
the St. Jude Children’s Research Hospital. It was a fun 
way to show support for an incredible organization that 
improves the survival rates of children with catastrophic 
illness worldwide. 

The Glow Run was another fun 5K event that benefited Ron-
ald McDonald House Charities. Ronald McDonald House 
Charities are internationally recognized for providing a 
place to stay for families with hospitalized children who are 
receiving treatment.

To pass on our commitment to community service, we 
collaborated with the class of 2016 this month to collect and 
donate teddy bears to the UNM Children’s Hospital Carrie 
Tingley Outpatient Clinic. This clinic serves children with 
chronic diseases such as diabetes, asthma, and cystic fibro-
sis. In total, we collected 125 bears and stuffed animals and 
delivered them to the clinic. They will certainly brighten 
the day of any child who requires frequent treatment for 
chronic disease. e
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2014 Legislative Session Report
NM Academy of Physician Assistants
The 2014 Session of the New Mexico Legislature began 
on January 21, 2014 and ended on February 20, 2014. The 
2014 session was a thirty (30) day, or short session. The 
distinction between a sixty (60) session and a thirty day (30) 
session relates to the manner and type of legislation that 
may be introduced. During a sixty day session, there are no 
restrictions on the type of legislation that may be intro-
duced. Sixty day sessions occur during odd years. In a thirty 
day session, the type of legislation that may be introduced is 
limited to revenue matters, appropriations, messages from 
the Governor and bills that were vetoed in the previous 
session. The 2014 Session was a thirty day short session, or 

“budget session”. 

Before the session, the Board and Legislative Committee 
reviewed legislation that was proposed by Rep. Terry 
McMillian in an attempt to streamline the process for a PA 
to obtain their certification from the NM Medical Board. 
After lengthy review and discussion, we determined that 
the timing was not right to attempt the change proposed 
in the bill draft. Instead, we met with Lynn Hart, Executive 
Director of the NM Medical Board to see if there was an 
opportunity to work with the Medical Board to address 
some issues related to licensing of PAs. The Medical Board 
was willing to work with us over the next year to review 
the practice of PAs in New Mexico to determine what 
changes will help attract PAs to New Mexico to provide 
much needed health care. The Board sent a letter to the NM 
Medical Board asking the following:

“The NM Academy of Physician Assistants would like to 
request the NM Medical Board and the NM Academy 
of Physician Assistants establish a working group to 
consider changes in rule in the following areas:

1. The application and licensing process of Physician 
Assistants including notification and application for 
approval of a change in supervising physician. Can 
this process be changed to ensure a PA can continue to 
provide care during the approval process when a PA 
requests a change in a supervising physician? Can the 
$25.00 application fee be reduced, waived or applied 
as a fee applied during the biennial license renewal?

2. Examine the relationship between a supervising 
physician and a physician assistant. Are there any 
potential rule changes that may clarify or change the 
requirements of a supervising physician to allow PAs 
to provide care in collaboration with a physician? 

3. Examine current rules to ensure all practice settings in 
NM allow for the effective us of PAs to provide appro-
priate and necessary medical care to New Mexicans.”

Laura Grimes and Kathy Johnson attended the NM Medical 
Board meeting on February 21, 2014. The Board considered 
elimination of the $25.00 fee for re-registration of PAs 
and formed a task force to address the questions we posed 
regarding supervision by physicians. This was a crucial first 
step to working collaboratively with the Board to improve 
the practice of PAs in New Mexico.

Coming into the session, there was a change in the break-
down of members from the Democratic and Republican 
parties in the House of Representatives. In August 2013, 
Representative Stephen Easley, a Democrat from Santa 
Fe passed away. When a vacancy occurs in the legislature, 
the County Commission from each county in which the 
vacancy occurs sends recommended nominations to the 
Governor to fill the vacant seat. The Governor then has the 
authority to fill the vacant seat. Governor Martinez selected 
Vickie Perea, a Republican from Valencia County to fill 
the vacant seat. By selecting a Republican, the Governor 
changed the party split in the House of Representatives. 
Starting the session, Democrats held 37 seats to 33 seats 
held by Republicans. 

The make-up of the House continued to have significant 
impact when the session started. Two democrats were 
unable to attend any of the session because of health 
problems. So the majority was 35-33, Democrats to Republi-
cans. Only one Democratic member needed to switch their 
vote (vote with the Republicans) to create a tie in the House. 
That happened when the House voted on the Budget. There 
was a 35-35 tie. They were not able to break the tie to vote 
on the House version of the Budget (HB2). Eventually the 
budget bill was passed in the Senate and then the House. 

Much of the legislature's time was spent on the following 
areas:

• Budget
• Education reform
• Passage of legislation to generate funding for indigent 

care in NM Hospitals.
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Got a Minute?
Please take the time to complete 
an informal online survey from 
the New Mexico Legislative 
Council Service. It is regarding 
health education and planning 
around advance directives. It 
may be used to inform an LHHS 
hearing or other action related 
to advance directives. 

Link to survey: https://www.
surveymonkey.com/s/G7F77QJ

Thank you!

See you
 

 there, b
aby!

NMAPA produces the Fall Primary Care 
Update every year, providing diverse topics, 
excellent speakers, and about 18 hours of 
AAPA Category 1 CME.

September 11 – 13, 2014
Albuquerque Marriott Uptown

FALL PRIMARY CARE UPDATE
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Short sessions typically only have a few items that may 
impact the NM Academy of Physician Assistants. The 
following is a summary of introduced that has a potential to 
impact Physician Assistants:

HB152: Medical Practice Act, Sponsored by Rep. T. McMil-
lian Repealed the sunset provision for the NM Medical 
Board. The bill was passed and signed into law.

HB151: Health Care Liability Act, Sponsored by Rep. T. 
McMillian Legislation proposed to cap monetary damages 
for malpractice claims against certain medical providers 
to $300,000. The bill was tabled in the House Judiciary 
Committee and died upon adjournment.

HB143: Malpractice Act Definitions, Sponsored by Rep. T. 
Taylor, adds certified nurse practitioners to the definition of 

“health care providers in the Medical Malpractice Act. Died 
upon adjournment.

HM46: Advanced Practice Nurse and Midwife Taskforce, 
Sponsored by Rep. N. Cote “House Memorial 46 requests 
that the Department of Health convene a task force to 
identify: barriers to practice for advance practice nurses, 
nurse-midwives, and physician assistants; the effects these 
barriers have on patients' access to care; and to make 
legislative recommendations for removing these barriers. 
The task force is to conduct a comprehensive review of all 
health care professional practice acts to reduce barriers to 
health care work force expansion”. Fiscal Impact Report, 
HM46. The New Mexico Academy of Physician Assistants 
is identified as an invited member of the task force.

SB 268, Sole Community Provider, Sponsored by Sen. 
Nancy Rodriguez, D-Santa Fe, authorizes counties to 
raise gross receipts taxes and sets aside state money for 

hospitals to treat indigent patients. Some hospitals have 
said they might have to close without the funding. SB 268 
provided funding but there remains a shortfall of approxi-
mately $50M which could severely impact smaller hospitals. 
Committee substitute signed by Governor. 

SB 347, sponsored by Senate Majority Leader Michael 
Sanchez, D-Belen, calls for using alcohol excise tax money, 
as well as a general fund appropriation, for two years to 
shore up the lottery scholarship fund, which has relied on 
revenue from lottery ticket sales to provide tuition for close 
to 14,000 university students in recent years. Signed by 
Governor.

CONCLUSION

The interim committees of the legislature will begin to meet 
in preparation for the 2015 session in May and June. All of 
the members of the House of Representatives and the Gov-
ernor are facing election in November. Much of the focus 
will be on their elections and raising funds for the elections. 
The Republicans in the House believe they have a good 
chance at taking over the majority in the House during 
the upcoming elections. Ten members of the House of 
Representatives have announced that they are not seeking 
re-election. Stay tuned. We will be dealing with several new 
legislators in next year’s session. I will monitor activities of 
the interim committees and keep you apprised of any issues 
that arise that may impact the NM Academy of Physician 
Assistants. Feel free to contact me with any questions or 
issues that you would like to discuss. e

Larry Horan
(505) 859-2895
Lhoran34@gmail.com
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New: Opioid and Pain Management CMEs from AAPA and NIDA
The American Academy of Physician Assistants (AAPA) 
has collaborated with the National Institute on Drug Abuse 
(NIDA) to launch two continuing medical education (CME) 
programs that provide practical guidance for physician 
assistants about screening pain patients for substance use 
disorder risk factors before prescribing, and identifying 
when patients are abusing their medications.

These two programs—now live in Learning Central—use 
patient-clinician video vignettes to model effective commu-
nication strategies for discussing sensitive issues with your 
patients. 

The Safe Prescribing for Pain module* (1.25 AAPA Category 
1 CME Credits) demonstrates skills necessary to screen for 
and prevent drug abuse in patients with pain. The Manag-
ing Pain Patients who Abuse Rx Drugs module* (1.75 AAPA 
Category 1 CME Credits) highlights the symptoms and 
prevalence of opioid addiction and dependence in patients 
with chronic pain and the steps that physician assistants 
can take to screen for, prevent, and treat these conditions. 

Visit Learning Central to practice your clinical skills with 
these test and teach-style modules and visit the NIDAMED 
website for a host of other resources about drug abuse and 
addiction for you and your patients.

If you have questions about these CEs or any of the other 
NIDAMED resources, contact nidacoeteam@jbsinterna-
tional.com.

*Please login to view this module. For AAPA non-members, please create a 
free, non-member login to access this module.

https://cme.aapa.org/default.aspx
https://cme.aapa.org/Activity/2366184/Detail.aspx?utm_source=aapaCE&utm_medium=newsletter&utm_campaign=aapaCE
https://cme.aapa.org/Activity/2185451/Detail.aspx?utm_source=aapaCE&utm_medium=newsletter&utm_campaign=aapaCE
https://cme.aapa.org/Activity/2185451/Detail.aspx?utm_source=aapaCE&utm_medium=newsletter&utm_campaign=aapaCE
https://cme.aapa.org/default.aspx
http://www.drugabuse.gov/nidamed-medical-health-professionals?utm_source=aapaCE&utm_medium=newsletter&utm_campaign=aapaCE
mailto:nidacoeteam%40jbsinternational.com?subject=
mailto:nidacoeteam%40jbsinternational.com?subject=

